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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAKSHI N MAHARASHTRA SHI KSHAN MANDAL' S
BHAURAO KAKATKAR COLLECE (ARTS, SCI ENCE
& COWMVERCE)

Name of the head of the Institution

DR S. N PATIL

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08312425958
Mobile no. 9480398120

Registered Email

bkcol | egebgm@nai | . com

Alternate Email

snp_bgm@ edi ffmai |l . com

Address JYOTI COVPOUND, CLUB ROAD, CANP,
BELGAUM

City/Town BELGAUM

State/UT Kar nat aka




Pincode 590001
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. B. 1. Vasul kar
Phone no/Alternate Phone no. 08312422090

Mobile no. 9480397668

Registered Email

bkcol | egebgm@mai | . com

Alternate Email

snp_bgm@ edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bkcoll egebgm org/ wp-content/u

pl oads/ 2020/ 01/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bkcol |l egebgm or o/ wp- cont ent / upl o

ads/ 2019/ 12/ Cal ender - of -
event s- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 78. 45 2004 16- Sep- 2004 | 15- Sep-2009
2 A 3.11 2011 08-Jan- 2011 07-Jan- 2016
3 A 3.21 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 15- Jul - 2004



http://bkcollegebgm.org/wp-content/uploads/2020/01/AQAR-2018-19.pdf
http://bkcollegebgm.org/wp-content/uploads/2020/01/AQAR-2018-19.pdf
http://bkcollegebgm.org/wp-content/uploads/2019/12/Calender-of-events-2019-20.pdf
http://bkcollegebgm.org/wp-content/uploads/2019/12/Calender-of-events-2019-20.pdf
http://bkcollegebgm.org/wp-content/uploads/2019/12/Calender-of-events-2019-20.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
FDP on E- Cont ent 27-Jul - 2020 110
Devel opnent & online 2
Teachi ng Tool s
Sem nar on New Educati on 06- Cct - 2019 150
Pol i cy 2019 1
FDP on Cyber Security 26- Aug- 2019 30
( MVHRD) 3
Nati onal Sem nar on 01- Cct-2019 50
conservation of wild life 1
One Day National Sem nar 12-Jul - 2019 60
on AAA (NAAC sponsored) 1
Online Capital Market 20- Aug- 2020 40
Awar eness Programme 1
(B.S.E.)
Online National Essay 15- May- 2020 50
Conpetition on Covid 1
Nati onal Sem nar on 17- Aug- 2019 70
Mahat ma Gandhi & his 1
t hought s
| QAC Meeting for 23- Nov- 2020 56
preparation of AQAR 1
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 14

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6968_Formation.pdf

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Faculty Devel opnent Programme on Econtent devel opment 2. MHRD sponsored FDP on

Cyber security 3. Sem nar on New education Policy 2019 4. National

Mahat ma Gandhi his thoughts 5. National

Sem nar on

Sem nar on AAA ( NAAC Sponsor ed)

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se online FDP on E content
devel opnent online teaching tools

The FDP was organi sed in collaboration
wi th Knowl edge Pune. The faculty
menbers attended the FDP and started
the online | ectures during | ockdown
period afterwards. Dr. Rupali Menane
expl ai ned various nethods of online
teachi ng tools.

To conduct a National Sem nar on
conservation of wild life.

The programe was organi sed to create
awar eness about, inportance of natural

resources, semnar. Scientist Dr. S. R
Yadav, Shivaji University, Kol hapur
englightened on this issue. The

teachers & students becanme aware of the
i mportance of various plants & aninmals.

To conduct FDP in Cyber Security

The Resource persons from Shivaji

Uni versity Kol hapur enlightened on

i nportance of Cyber Security. The staff
nmenbers becane aware of cyber |aws and
cyber crimes.

To organi se national sem nar on AAA

The resource persons highlighted the

i mportance of AAA in colleges. The
teaching & non teaching staff becane
awar e of the requirenents of good
academ cs & admnistration & it hel ped
to identify the strengths & weaknesses
of coll ege.

Sem nars on New Education Policy

Nati onal Sem nar on new educati on
policy was conducted on 6th Cctober
2019. The resource persons from

Kol hapur & I|chal karanji enlightened on
NEP 2019. The faculty becane aware of



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6968_Minutes.pdf

the new change in education field.

Online Capital market Awareness
Pr ogr amme( BSE sponsor ed)

Organi sed on 13/8/2020 to create
financial literacy anmong students. The
resource person expl ai ned the vari ous
career opportunities in stock market &
the investnent avenues. The progranme
hel ped to enhance the financia

know edge of the students.

Online National Essay conpetition on
Covid-19 : Issues & Challenges

The conpetition was organised to
enhance witing skill of students. The
students from various coll eges becane
aware of the issues & care to be taken
during the pandem c

Observing Wrld Environnent Day

Worl d Environnment Day was observed to
create environnmental consciousness
among students. The NSS, Youth Red
Cross & Scout & Guide students
participated & the trees were planted
in the college canmpus on 5th Jun 2019.

I nternati onal Yoga Day

I nternati onal Yoga Day was observed on
21st Jun 2019. The teachers & students
participated & practiced Yoga in open
air theatre for 4 days. This programe
brought health consci ousness anong
students. The role of Yoga in

mai nt ai ni ng physical & nental health
was di scussed

Swachha Bharat Abhiyan

The students were inforned to nmaintain
their surrounding clean & they were
appeal ed to participate in Swachha
Bhar at Abhi yaan. On 2nd Oct ober, 2019
during cel ebration of Mahatnma Gandh
Jayanti, all staff & students cleaned
whol e campus & all roomns.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

CGoverni ng Body of the Coll ege 14- Dec- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Nov- 2020
16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6968_Quality.xlsx

Year of Submission

2020

Date of Submission

03- Aug- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Digital D splay Board to display
notices have been installed in front of
office. 1. Bionetric Attendance system
The college office nonitors the
attendance of all the staff through
Face Bionmetric Attendance system At
the end of the nonth, Head of the
Institution sends the Bionetric

i nformati on on the nobile of every
staff nenber from which the no. of
wor ki ng hours is brought to the notice
of all the staff. 2. Payrol

Accounting: The salary of the Aided
staff is done through HRVMS. The
salaries of the faculty appointed by
the Managenent is paid by the college
which is transfered to their account
directly. 3. Ofice Automation: The
adm ssion process and the filling of
the Exam nation forns to the
affiliating university is made online
through O fice automation software. 4.
Onl i ne subm ssion of Schol arshi ps: Two
seni or staff nenbers are appointed as
EAttestation officers by the Principal.
They are given training along with

of fice staff on Schol arship portal
EAttestation officers receive nessages
about upl oadi ng the schol arshi p dat a.
This data is sent online. 5. Library
software. The entry of books is nade
through the library software provided
inthe library. Also students can
browse the information required through
Internet. 6. Notices through Mobile:
Head of the Institution provides al

the inportant events and staff notices
through nobile to all the staff

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

i npl ementation of the curricul um

College is affiliated to Rani Channamma University. For the effective
the coll ege publishes a detailed prospects




that provides all necessary information about the college, courses offered, fee
structure, faculty etc. The college has various conmttees for preparation of
time table, institutional cal endar of events, conduct of examination. In
addition to these, the other commttees responsible for curricular and co-
curricular aspects are also constituted to suppl enent and support the above
comm ttees. Principal conducts neeting with various departnmental heads to
devel op strategies for the inplenmentation of the curriculum On the first day
of the academ c year, the time table, attendance sheet and work diary is given
to the staff menbers fromvarious departnents. The teaching staff are al so
informed to submit the teaching plan of the academ c year. Followed by this,
every departnment conducts departnental neetings where in various aspects like
senmester w se distribution of syllabus and inter departnental tine table are
di scussed. The requirenents of the departnent for the academ c year are al so
di scussed in the departnmental neeting. The Principal and Head of depart nment
encourage the staff to inpart the curriculumthrough innovative teaching
net hods as power point presentation, assignnments, semnars, discussion,

i ndustrial visits/study tours besides the regular chalk and tal k nethod. Such
nmeetings of head of departments with Principal and staff are regularly
conducted to ensure the snmpoth conduct of curriculumdelivery. The teacher
recei ves support fromthe institution, affiliating university and ot her
institutions for effective transaction of the curriculumand for inprovenent of
teaching practices. The academ c performance of students is continuously
noni tored by conducting the Internal assessnent tests, tutorials, senminars etc.
and based on it, the abilities of the students are identified as slow | earners
and advance learners. An effective nmentors nentee systemis followed for slow
and advanced | earners. Internal assessnent tests and senester exam nation are
conducted as per the guidelines and the schedules of the affiliating
university. The internal assessnent test nmarks are displayed on the notice
board for all the students and the assessed answer script are shown to themto
mai ntai n transparency. The nentor nentee system | ooks after the results of
i nternal assessnent and necessary neasures such as renedial classes and
enri chment cl asses are conducted so that the students can show their best in
the semester exam nations. The Head of Departnents takes care that each and
every staff conpletes the syllabus in tine and maintain up to date work diary.
The 1 QAC nonitors the feedback of students regarding curricul umdelivery and
teachi ng aspects. Coll ege has a feedback system by which students can directly
give their feedback on which necessary action is taken by the Head of the
institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 01/ 07/ 2019 30 Enpl oyabi | Yes
Personal ity ity
Devel opnent
Ret ai | NA 01/ 07/ 2020 30 Enpl oyabi | No
Managenent ity Entrepre
neur ship
Sof t NA 01/ 06/ 2020 30 Enpl oyabi | Yes
Skills ity
Anal yti cal NA 10/ 07/ 2019 30 Enpl oyabi | Yes
Ski Il ity Skill
Devel opnent Devel opnent
Banki ng NA 01/ 07/ 2020 30 Enpl oyabi | Yes

ity




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Sci ence 01/ 08/ 2020
BA Arts 01/ 08/ 2020
BCom Commer ce 01/ 08/ 2020
VBC General Chemistry 01/ 08/ 2019
MCom Conmrer ce 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
245

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Anal ytical Skill 02/ 07/ 2019 57
Devel opnent
Soft Skills 01/ 07/ 2020 60

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Unity for Vision 30
VBc Chemi stry 10
MCom Commer ce 28

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

There is nmechanismto obtain feedback on curriculumfromthe stakehol ders for
devel opnment of the institution. Feedback from Students: The feedback fornms are
distributed to the students by the feedback committee. The questionnaires are
prepared on the basis of 5 point scale . It contains nmany questions relating to
the curriculum The feedback analysis is done to get the suggestions fromthe
students to inprove the teaching nmethodol ogy. The feedback obtained is anal ysed
by using the statistical tools. Depending on the feedback given by the
students, the necessary action is taken. The students also give the ora
feedback which are resol ved. Feedback from Teachers: The teachers of our
col |l ege sone of themare on Board O Studies make suggestions on curriculumin
t he wor kshops and neeting conducted by the university and they are discussed in

and ot her

associ ati on.
parents:

col | ect ed.

consi derati on.
teachers and ot her
concerned staff nmenbers separately in his chanber.
regul ar neetings of the staff nenbers and give their suggestions on teaching
Feedback from Al umi :
In such neetings the feedback forns are

The feedback given is anal ysed by al umi

The constructive suggestions are inplenented. Feedback from
Every year college organizes a function to felicitate the toppers in
In this function,

extra curricul ar
neeti ngs are organi sed annual | vy.
distributed to the alumi.

the various exam nations along with their
feedback forns are distributed to the parents and their val uabl e feedback is

activities.

Princi pal

Princi pal

parents.

the college and are sent to Board O Studies Chairman of the University for
Feedback from Managenent :
staff nenbers.

collects the feedback on
gi ves necessary suggestions to the
Managenent al so conducts

The Al ummi

t he

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc CHEM STRY 75 75 73
MCom FI NANCE 60 60 55
BSc SCI ENCE 530 530 481
BCom FI NANCE 840 840 771
BA ARTS 1080 262 262
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1514 128 51 5 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Number of

ICT Tools and

Number of ICT

Numberof smart

E-resources and




Teachers on Roll

teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 32 19 13 3 6

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor Groups for the year 2019-20 : D.M.S. Mandals Bhaurao Kakatkar College, Belgaum runs three UG
programmes namely B.A., B.Sc., and B.Com. and two PG programmes namely M.Sc. (General Chemistry) and
M.Com. 80 percent of the students studying in these programmes are from rural areas and economically weaker

sections including children of farmers. For this reason mentoring system is essential for their guidance.
Mentoring system is introduced for : 1. To improve academic performance of the students from rural area. 2. To
guide slow learners by conducting Remedial classes. 3. Advance learners are motivated to participate in other
activities like seminars, workshops, conferences etc. Also they are guided to undertake projects under teacher
guide and present papers in National and International seminars and conferences. Toppers in different courses
are felicitated along with their parents every year. Head of the Institution conducts regular meetings of the staff
members and collects the information on Remedial Coaching, Advance learners, students who remain absent
from classes for a longer time.

Number of students enrolled in the
institution

1642

Number of fulltime teachers Mentor : Mentee Ratio

56 1: 29

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

56

No. of filled positions | Vacant positions |Positions filled during

the current year
Nill

No. of faculty with
Ph.D

12

56 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc BSC3 2019 29/ 09/ 2020 15/ 10/ 2020
BCom BCOVB 2019 29/ 09/ 2020 15/ 10/ 2020
BA BA3 2019 29/ 09/ 2020 15/ 10/ 2020
MCom MCOVR 2019 29/ 09/ 2020 16/ 10/ 2020
VSc MBC2 2019 29/ 09/ 2020 16/ 10/ 2020

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6968_ict_tools_1609400155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6968_e_resource_1609400174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6968_Honours_recieved_1609140005.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. The staff nmenbers conduct orientation programe separately for Arts,
Commer ce and Sci ence students and gives theminformation regardi ng the Cal endar
of events. Students are inforned about the m ni mum attendance required, the
pattern of exam nation, NCC, NSS, Youth Red Cross, different schol arshi ps,
endowrent prizes, hostel facility in detail. 2) The Coll ege being affiliated to
Rani Channama Uni versity, Bel agavi adheres to the syllabus prescribed by the
university. 3) For effective inplenentation of continuous internal evaluation
(ClE) systemat institutional l[evel, the college conducts two interna
assessnent tests and one senester end exam nation. Ist | A Test is conducted at
8th week Ilnd | A Test at 12th week. The marks obtained in the | A tests are
di spl ayed on the notice board. Students who remain absent fromthe exam nation
due to various reasons like participation in sports, NCC, NSS activities, extra
curricular activities etc., a separate IA test is conducted and narks are
di spl ayed separately, Thus transparency is maintained. Some faculty nenbers of
the college are on Board O Studies and Board OO Exam ners of the affiliating
uni versity and autononous col |l eges. They give their suggestions on exam nation
reforms and eval uati on process in their neeting. 4) Renedial classes are
conducted for the students securing | ess marks and al so they are counsel ed
personally for their problens. 5) Students are encouraged to sol ve previous
years university exam nation question papers. 6) The institute notivates the
students to participate in semnars and guest |ectures organi sed by the
institution. 7) Mnitoring the inprovenent in slow |earners and encouragi ng the
advanced | earners by reviewi ng their performance in exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of academnmic year, the college prepares the Cal endar of Events
whi ch contains the activities and programmes to be undertaken during the year.
It also contains the exanmination and test related matters.
are included in the acadenic cal endar. However the senester
table is given by university. Such acaden c cal endar and university tine table
is displayed on the college website. The exam nations are conducted strictly
according to the instructions of the university. The faculty wi se tinme table of
the test is displayed on the notice board. The cal endar of events is as follows
D.MS. Mandal’s BHAURAO KAKATKAR COLLEGE, BELGAUM (Acadenic) Institutiona
Cal endar for the Year 2019 2020. Period Progranme- June-2019 «Adm ssion Process
Staff Meeting ¢Conmencenent of C asses (17-06-2019) ¢ ‘AAA" Internal Audit
(19-06-2019) eInternational Yoga Day (21-06-2019) « *‘AAA External Audit
(21-06-2019) « July — 2019 « Oientation Programme (B.A., B.Com, B.Sc.) -
Enrollment to N.C.C., NSS, YRC, Scout Guide ¢ Inauguration of the designated
units. ¢ Home Visit Schenme o Selection of Students Council of the college. -
| QAC NAAC Sponsored One Day National Sem nar on ‘AAA" (12-07-2019) e« Prenthand
Jayanti (31st July) < |1 QAC Meeting. ¢August — 2019 ¢ Nomi nation of C ass
representatives Secretaries of various events. e« |nauguration of Gynkhana
I nduction of Secretaries. ¢ Interaction with I AS toppers (JCA) ¢ Science Mde
Exhi bition for high school students ¢ Renedial and Enrichnment Programme for
sl ow | earners and advanced |learners ¢ Felicitation of college toppers with
their parents ¢ Distribution of Anand Shikshan N dhi (SWO) ¢ Alummi Meet -
Cel ebration of Independence Day ¢ Myvie Day — PSC «Aadhar Jyoti Schemne ¢
I nduction of Youth Red Cross «Conpetitions in Essay Elocution (Hi ndi, Mrathi,
Engl i sh, Kannada) <Opening of the Wll paper ‘Zankar’ e« Political Science Cub
I nduction Programme  Unity for Vision (Inauguration (Mentoring Goup)e Ist | A
Test Home Assignnent (Third week of August) e National Sem nar for students on
Gandhi and his thoughts (Arts Association) ¢ | QAC Meeting ¢ Septenber — 2019 -
Ment oring of students (Arts Association) ¢ Teachers Day cel ebration (5-9-2019)
e Death Anniversary of Late Shri. Bhaurao D. Kakat kar 02-09-2019 « Science

The internal tests
exam nation tinme




Associ ation Function ¢ National Literacy Day (08-09-2019) (1 QAC) ¢ In house
Students’ paper presentation conpetition (Political Science Cl ub) « Comerce
Associ ati on Function ¢ Hindi Divas (1l4th Septenber) ¢ National Sem nar for

Conmer ce students ¢ Co-curricular Activities — Debate, Essay, Quiz ¢ YRC —
Fem nine Health Programme <2nd | A Test Hone Assignnent 25-09-2019 to
29-09-2019 < | QAC Meeti ng.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // bkcol | egebgm or g/ wp- cont ent / upl oads/ 2020/ 12/ NAAC- 2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VEC4 MSc CHEM STRY 36 27 75
MCOvH MCom FI NANCE 28 28 100
BSC3 BSc SCl ENCE 136 81 59. 56
BA3 BA ARTS 69 58 84. 06
BCOVB BCom FI NANCE 246 134 54. 47
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://bkcol |l egebgm or o/ wp- cont ent / upl oads/ 2020/ 12/ SSS- 2020- Responses. xl sx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 0 0 0 0

Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

FDP on Cyber

Security

I QAC Conput er

Sci ence

26/ 08/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Ni |

Ni |

Ni |

Nill

Ni |

No file upl oaded.



http://bkcollegebgm.org/wp-content/uploads/2020/12/NAAC-2.6.1.pdf
http://bkcollegebgm.org/wp-content/uploads/2020/12/SSS-2020-Responses.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Soci ol ogy 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi ndi 1 5.9
Nat i onal Commer ce 2 4.2
Nat i onal Econom cs 1 5.0
Nat i onal Soci ol ogy 1 4.5
Nat i onal Chem stry 2 1.01
I nt er nati onal Chem stry 2 0.52

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chemi stry 2
Li brary 2
Economi cs 1
Hi ndi 2
Physi cs 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
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Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 29 3 Nill
nar s/ Wor kshops
Resour ce Nill 3 2 Nill
per sons
Resour ce Ni |l 1 3 Nill
persons
Present ed 2 3 Nill Nill
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on YRC/ NSS/ NCC/ 19 59
Camp Scout Cui des
Swaccha Bhar at YRC/ NSS/ NCC/ 53 300
Abhi yan Scout Cui des
Yout h Conventi on YRC 1 12
Pr ogr amme
Di saster Bhar at Scout 1 Nill
managenent R D Canp Gui des
Nat i onal NSS 2 200
Integrity Day
Nati onal Level Bhar at Scout 1 4
Rover s Rangers Gui des
Synmposi um
Wrld Yoga Day NSS 53 180
Di stributed food NSS 4 50
to flood victins
Vanamahot sav ek NSS 2 100
Wor I d Envi r onnent NSS 2 100
Day
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
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NSS

PARTI Cl PATION IN
RD CAMP

RANI

UNI VERSI TY,
BELAGAVI

CHANNAMVA

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swaccha NSS YRC SCOUT Swaccha 53 300
Bhar at Abhi yan NCC Bhar at Abhi yan
Heal t h Check YRC Bhartesh Heal t h Check 12 185
up Home. Col | ege up
Gynkhana dept.
El ect or al Pol i tical El ect or al 4 160
Awar eness Sci ence C ub Awar eness
Pr ogr amre Pr ogr amre
Yout h week YRC Nehru Speci al 4 140
Yuva Kendra | ecture on
Ji Il a Panchayat Yout h Day
Road Saf ety YRC RTO Traffic 4 90
Week Bel agavi safety

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Teacher exchange 2 Col | ege Acct. 1
Teacher exchange 2 Col | ege Acct. 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0 Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Col | ege, Kol hapur

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vi vekanand 09/ 03/ 2019 Facul ty exchange 2




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5500000

5407234

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)
O hers Newl y Added

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Elib Partially 16. 2 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 43495 4750000 57 4691 43552 4754691
Books
584 40754 Nl Ni Tl 584 40754
Ref erence
Books
e- Books Nl Nl 764300 5900 764300 5900
Journal s 30 30000 6 10700 36 40700
e- Nl NI 6000 5900 6000 5900
Jour nal s
CD & 100 9900 Nl Nl 100 9900
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6968_augmentation_details_1609223587.pdf

Li brary Nill 6000 Ni Il 6000 Ni |l 12000
Aut omat i on

Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 16/ 08/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 67 31 31 31 1 7 24 10 5
g

Added 0 0 0 0 0 0 0 0 0
Tot al 67 31 31 31 1 7 24 10 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3400000 3305570 5500000 5359582

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratory — All the HOD s of the science departnents are responsible to
mai ntain their respective departnents with the help of other menbers in the
departnents. The list of requirenents |ike requirenents, glass wares, chemcals
etc. are prepared and are placed in the college office for approval. Principal
gi ves approval for the requirenents dependi ng upon the budget and on priority
basis. 2. Physical Facilities— Physical facilities are well naintained by
Princi pal and Governing council of the college. Principal along with senior




staff conduct neetings for the purchase of materials required in the coll ege
and al so repair works if any. 3. Library — Librarian is responsible for the
mai nt enance of the library building. There is a library commttee for the
mai nt enance and requirenents of the library. Support staff is provided to
mai ntain the library building. Al the faculty menbers give the list of new
books to be purchased to the library commttee at the end of each senester, so
that the books are purchased and are nmade available in the begi nning of the
senmester. Librarian takes the approval fromthe principal for the purchase of
t hese books and journals. Conputer software are provided in the library for
accession of students and staff. 4. Conputers — There is a separate computer
sci ence departnment in the college. The mai ntenance of the conputers is done by
conputer technician. The | aboratories will be naintained by |aboratory
assi stant. Some of the hardware devices are naintai ned on the annual
mai nt enance contract basis by third party. This mai ntenance contract is renewed
regularly. In case of purchase of hardware required, the approval is taken from
the principal before placing the purchase order. 5. Sports Conplex — There is a
Gynkhana conmittee in which senior faculty nenber is a Chairman. Physica
director and other nmenbers of the conmttee are given the responsibility to
mai ntai n the gynkhana and gymasi um station. The college has a facility of

out door ground (400 nts.) and indoor hall. The outdoor ground is nmaintained and
utilized for track and field events |ike Kho Kho, Kabbaddi, volley ball etc.
The I ndoor hall is utilized for indoor games. The Gymis well equipped with

mul ti set gymmasium station, with weight lifting set for men and wonen.

http://bkcollegebgm.org/wp-content/uploads/2020/12/NAAC-4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Anand Shi kshan 200 370130
frominstitution Ni dhi Academ c
I ncentives

Schol arshi p Vi dya
Poshak —-MGS Aadhar
Jyoti Schene
SWOTopper s
Schol arshi p Hone
Vi sit Schenei

Fi nanci al Support
from O her Sources

a) Nati onal OBC Fees 867 2064027
Concessi on SC/ ST

Schol ar shi p Sanchi

Honamma 780 2318889
Schol arship Sir.

C. V. Raman
Schol arship Snt.
Tul asab

b) I nternati onal NI L Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
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enhancement scheme

enrolled

Renedi al bridge
cour se progranmme

01/10/ 2019

110

Col | ege

Enri chnent
Programe for
students

01/10/ 2019

110

Col | ege

Partici pation of
Rovers in
Venudhwani

05/ 02/ 2020

KLE Hospi t al

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Jyoti 299 299 6 6
Car eer
Acadeny
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 62 Li st Li st Li st Li st
encl osed encl osed encl osed encl osed
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying
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NET

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural activity NI Col | ege 119
Sports activity NIl Col | ege 305

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Ni Tl Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Gynkhana Committee: Student council of the gynkhana conmittee hel ps the college
i n conducting indoor and outdoor ganes, annual sports neet, annual prize
distribution function, conducting tournanents at different places. Library
Committee: Student council of library commttee help the librarian in
circulating notices in different classes regarding i ssue of books. Conmerce
Associ ation: Student council of comrerce association help in organising guest

| ectures, conducting national seminars, in house seninars, orientation
programe for freshers, in denonstration of |ive central budget, |ecture series
on GST etc. Science Association : Student council of Science association help

chai rman of science association in various functions and workshops organi sed
t hrough science association |like ozone day cel ebration, national science day,
qui z conpetition, powerpoint presentation conpetition, in house and nationa
sem nar, science nodel exhibition conpetition etc. Wnen enmpower ment cel
St udent council of wonen enpowernent cell help in organising various issues of
girls relating to health, hygiene, save girl child, legal rights of wonen, self
defence, create awareness on inportance of education. | QAC committee: Student
council in IQAC help in getting feedback from students fromdifferent classes,
feedback from parents in parentteacher meet, conduct of internal and externa
AAA audit, seminars and wor kshops organi sed by | QAC. Magazi ne conmittee:
Student council help in collecting articles, poens, paintings, drawi ngs for the
wal | paper Zankar, a function organised to notivate and to devel op creativity in
them Also they collect articles in annual coll ege nmagazi ne * Avi shkar’ Host el

comr ttee: Student council nmenbers help the hostel warden in keeping the boys
and girls hostel clean. Cultural commttee: Student council of cultural
committee help in conducting annual cultural fest, students week cel ebration,

hel p the participants in different conpetitions and youth festival.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The al umi
Soci eti es under
established. It

association is registered with the Departnent of Cooperative
Soci eties Registration Act. The Governi ng body has been
is presided over by em nent alumus of the college. The ot her
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representatives include Vice president, Secretary, joint secretary and other
menbers. To help the alumi association in all their activities the college has
forned one nore comm ttee having the faculty nenbers as the association
menbers. Al so one senior faculty is made chairman. The regi stered body conducts
the neetings periodically. They nake oral suggestions to the nmanagenent
regardi ng the devel opment of the college. The alumi of the college also help
in giving enploynment to the students.

5.4.2 — No. of enrolled Alumni:

431

5.4.3 — Alumni contribution during the year (in Rupees) :

377500

5.4.4 — Meetings/activities organized by Alumni Association :

Two neetings every year are organi sed. During these neetings the toppers and
the best students of the college are felicitated. They are given cash prize,
nmonent os and certificates. The students are invited along with their
parents. The al umi associ ati on organi ses four programes every year namely
toppers felicitation, Best student award cerenony, parent teachers neet and
al umi neet.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? Participatory Managenent The institute has had a rich culture of
partici pative managenent and participative decision nmaking. Right fromits
inception the institute has pursued a policy of encouraging the involvenent of
st akehol ders and enpl oyees at all |evels of organisations. Enployees are
invited to share in the decision making process. The nobst extensive form of
participative nmanagenent is that the institute has had a tradition of faculty
menbers/ ex-principals been elevated to key nmanagenent positions such as
Secretary, Joint-Secretary and governi ng body nenbers. For instance the
erstwhile secretaries Prof S.Y.Patil and Prof V.A Patil joined as faculty, went
on to becone Principals before being elevated to the post of Secretary of the
institute. Keeping with this convention this termsaw the appoi ntnent of Prof
V.L.Patil , Head of the Dept of Zoology as Joint-Secretary of the institute. ?
Decentral i zed Deci sion making The institution has institutionalised nechani sns
for ensuring decentralization and del egati on of authority. Decision naking
happens at managenent |evel, principal and departnment |evels. Various
comm ttees have been put in place for this purpose. The Arts , Commrerce and
Sci ence associ ati ons have been given autonony to plan their respective
activities. Various sub-commttees have been put in place to take care of
curricular and co-curricular activities. The activities of these associations
an sub-conmittees are further co-ordinated and supervised by the Principal and
| QAC. ol den Jubil ee Year Cel ebrations 2019-20 The nanagenment commenorated the
year 2019-20 as the Col den Jubilee year of the institute. As a part of the
cel ebrati ons awareness marches, special |ectures, alumi neets were conducted
t hroughout the academi c year. Various comrittees were appointed for planning
and executing the prograns. The conmmittees conposed of nenbers of managenent,
teachi ng and non-teaching faculty, students and other stakehol ders presenting
an excellent picture of participative managenent and decentralized deci sion
maki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Col | ege offers under graduate and
post - graduat e courses. The admi ssion
processis as per the rules of the
Universityand is nmerit based. Merit
lists are displayed.|nformtion
regar di ngadmi ssion is dissem nated
t hr oughpr ospectus and col | ege website.
Thecol | ege appoi nts an Admi ssi on
committee. Help desk is set up for
students forcounselling. Wich hel ps
the students in taking the right course
of their choice.

Curricul um Devel opnent

The Col l ege follows the curricul um
franed by the Board of Studies Rani
Channanma Uni versity, Bel agavi. Sone

faculty nmenbers are on Board of studies
and take active part in revising and
fram ng the syllabus. Teachers
regul arly communi cate their suggestions
for nodification / revision of syllabus
to the Chairperson of Board of
Studi es. The col | ege encourages as wel |
as deputes teachers to participate in
wor kshops held in other institutions
affiliated to Rani Channamma
Uni versity, Belagavi and other
aut ononous col | eges on syl |l abus fram ng
by extending them|eaves. In an effort
to enhance the skills of the students
the coll ege has introduced 5
certificate courses. The curricul um for
these courses is designed by the
faculty in charge of the certificate
cour se.

Teachi ng and Learni ng

Faculty nmenbers are encouraged to use
i nnovative teaching nmethods. |In House
wor kshops and training sessions are
conducted regularly to enhance the
teachi ng | earni ng experience. The
col | ege has conducted two faculty
devel opnent programs this year by
reputed resource persons from ot her
Uni versities to further enhance the
teaching | earni ng experience. These
Facul ty Devel oprment Programres provi ded
the faculty an opportunity to interact
wi th renowned and experienced resource
persons and academ ci ans. The col |l ege
organi sed special |ectures on varied
topics with contenporary rel evance |ike
“Nucl ear Reactor,”,uni on budget *“Career




opportunities”, Covid 19 etc. The head
of the institution and | QAC prepares
t he academi c cal endar with the help of
other faculty nmenmbers. It is further
di scussed in respective departmenta
nmeetings. The departnental neetings
al so provide platformfor discussions
pertai ning to Teachi ng — Learni ng.
Seni or faculty nenbers provide their
i nputs / guidance to other faculty
menbers in these neetings. Faculty
menbers are encouraged to maneuver
i nnovati ve teaching nmethods to enabl e
students centric teaching |earning.
Sone faculty enploy ICT to nmake
teachi ng | earni ng process nore
ef fective. Mvie screenings are al so
held to support course content The
col | ege encourages various departnments
and units to organize annual
exhi bitions, sem nars, guest | ectures,
i ndustrial visits, study tours,
students exchange, faculty exchange
etc. The Annual Vi dnyannel a was
organi zed by the science departnent. The
col | ege and Managenent al so organi ze
speci al | ecture series on soci al
reformers |i ke Mahat ma
Phul e, Savi tri bai Phul e, Dr Anbedkar
Raj ar shi ShahuMaharaj etc., so that the
student s, teachers and ot her
st akehol ders of the institute
understand and draw inspiration from
the lives, thoughts and works of these
illumnaries. Initiatives |like
ment or shi p, revisiontests, renedial
coaching are taken up to aid teaching
| earni ng process. The coll ege and the
managenent have established the Jyoti
Career Acadeny with the intention
of provi di ng Career CQui dance and
Academ ¢ Advising facilities to the
students fromrural areas and
econom cal | y weaker sections of the
soci ety by providing thema reading
room whi ch i s kept open for 24 hours.
The Col | ege has 12 I CT enabl ed
cl assroons and 3 smart boards. The
col |l ege deputes the staff and students
refresher, orientation courses,
sem nars and conferences, to aquaint
themwith the latest trends in the
field of teaching learning as well as
t he contenporary devel opnents of their
respective disciplines. The coll ege has
established a regular and structured
f eedback system through which necessary
i mprovenent in teaching |earning




process i s done.

Exam nati on and Eval uati on

The Exam nation commttee steers the
snmooth and fair conduct of University
and I nternal exam nations. The
Committee conducts regul ar neetings to
di scuss and decide on the follow ng
matters. — a)To schedul e interna
exam nations and ensure tinely
decl aration of results thereafter
b) Transparency in eval uati on process.
c) To make arrangenents for University
exam nations. d)To allot exam nation
duty to teaching and non teaching
staff. Faculty nenbers serve as
eval uators for University theory and
practi cal exam nations. The Coll ege
serves as a valuation centre for
Uni ver si tyexam nati ons and al so as exam
centre for K SET, KPSC, CS
exam nations.. The Coll ege has signed
an MOU with I CSI for conducting CS
exam nati ons.

Research and Devel opnent

The Col |l ege has nmade every effort to
foster research culture anong teachers
and students. The Col |l ege organi zed 1
Nati onal Sem nars and 1 workshop this

year. Faculty nenbers are encouraged to
pursue for Ph.D Faculty nenbers have
access to e-journals through | NFLI BNET
The col |l ege gives financial assistance
to faculty nenbers and students for
attendi ng sem nars,
wor kshops, conf erences and research
based conpetitions. Provision of
necessary infrastructure 3 research
papers have been published by faculty
in reputed journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col | ege possesses a conputerized
and wel |l equipped library. The library
consists of a separate study room for
students, and a separate readi ng space
and reference sections for teachers. The
library has been renovated to include a

separate reference section for the

Sat yashodhak Adhyayan Kendra. The

college library consist of books,
journals, CD's, DVD s. The library uses

E.lib software and provi des access to
Inflibnet Total no of books 43, 495,
Journals 30,CD s DVD s 100. The
comput er departnent of the college
especially takes the lead in this
regard and assists other faculty
menbers in case of queries regarding
use of ICT. The college has 12 ICT

enabl ed cl assroons 3 smartboards, 1

| anguage | ab. Anphitheatre is provided




to enhance the | earning experience
ofthe students as well as to nurture
their co- curricular talents. The
Managenent has taken up construction of
new physical infrastructure as well as
renovation of existing infrastructure
in accordance with the needs of various
departnents. The nanagenent has brought
the entire canpus under CCTV
surveillance to enhance security and
wel | - bei ng of stakehol ders.

Human Resour ce Managenent

1) Students Designated units like
NCC, NSS, Youth Red cross, Scouts and
gui des have organi zed severa
activities pertaining to Swach Bharat,
first aid, Vananohotsav etc., The
col l ege al so encourages formation of
non- designated units/clubs for student
centric activities and to bring about
all round personality devel opnent of
the students. The Political Science
club has been formed to create
awar eness anong students regarding
sociopolitical issues as well as to
devel op civic sense and | eadership
qualities in themthrough activities
i ke group discussions, debates, novie
day, study tours, street plays etc.,.On
behest of and as per directions from
the El ection Conmm ssion and RCU,

Bel agavi , the Electoral literacy Cub
Vot ers Awar eness Forum have been
establ i shed to create awareness anong
the students regarding the el ection
process as well as to educate them
about denocratic nornms etc. The Eco
club strives to create environmenta
consci ousness anobng students through
initiatives like ozone day, wild life
week, water conservation day etc., The
Unity for Vision unit is working to
polish the skills and abilities of a
target group of 30 students fromthe
sci ence stream The college organi zes a
pl ethora of extra and co-curricul ar
activities regularly including the
annual college fest ‘Spurti’, annual
sports, etc. to provide a platformto
the extra- curricular talents of the
students. The efforts of the college to
enhance and encourage the co-curricul ar
abilities of the students, is reflected
in the fact that our students have
brought laurels to the college in
sports as well as other activities. The
managenment with the help of the coll ege
has established the Jyoti Career
Acadeny for providing Career Guidance




and Academi c advising facilities to the
students. Ever since its inception the
Acadeny has been instrunental in
gui di ng and notivating students towards
conpetitive exam nations and provides
coaching facilities to students for
UPSC, Banki ng and NDA exams. The acadeny
is equipped with all the necessary
infrastructure viz., counselling room
readi ng room an |ICT enabl ed cl assroom
library and readi ng room Jyoti Sports
Acadeny and a multi gym have been
functioning to further nurture and
channelize the abilities of sports-
persons of the college. Jyoti Sports
Acadeny conducts annual sports
wor kshops to polish and enhance the
skills of budding athletes. 2) Faculty
The col |l ege has organi zed two faculty
devel opment prograns to enable faculty
upgrade thenselves to latest trends in
teaching field. Faculty and students
are encouraged to attend and present

papers at state, national and
international |evel semnars as well as
pursue research activities. TA/ DA and

Incentives are given for the same.
Per f ormance apprai sal of the faculty
based on feedback from students and
parents is taken. And suggestions are
given for inprovenents. Installation of
Bi o-netric nmachi ne was done to nonitor
attendance of teaching as well as non-
teaching faculty.

I ndustry Interaction / Coll aboration

Canpus pl acenent drives followed by
interactions with representatives of
i ndustries, Industrial visits by
science students, Interactions wth
sone of the alummi entrepreneurs, MOU
wi t h Vi vekananda col | ege and Shahu
Col | ege Kol hapur for faculty and
student exchange. The institution has
made five functional MU s with — e
Rani Channama Uni versity, Belagavi. -«
Fam |y Pl anni ng Associ ati on of India,
Bel gaum =« Unity for Vision. e
Vi dhyaposhak schol ar shi p.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Di ssenination of information to
st akehol ders t hrough What sapp and eni |

Adm ni strati on

The coll ege uses software and
operating system provi ded by Aargees
Busi ness Sol utions, Hubli version 3.10.
The library records are fully
conmputeri zed




Fi nance and Accounts

The of fice and accounts section is
fully conputerized

St udent Admi ssion and Support

Student data is maintained through
the col |l ege software. Adm ssi on process
is conpleted online as per the
gui delines of the university. Notices
and circulars are sent via mails

What sapp groups.

Exam nati on

Uni versity.

Exam nation forns are filled online
as per the instructions of the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal Nill 40 Nill
| evel 26/ 08/ 2019 |31/ 08/ 2019
faculty de
vel opnent
pr ogr ame
on Cyber
Security
2019 FDP on Nill 47 Nill
AAA 21/ 06/ 2019 |21/ 06/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

COURSE

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

FDP on AAA 47 21/ 06/ 2019 21/ 06/ 2019 1
FDP on Cyber 40 26/ 08/ 2019 31/ 08/ 2019 6
Security

REFRESHER 1 01/ 02/ 2019 22/ 02/ 2019 21




REFRESHER 1 02/ 06/ 2019 22/ 06/ 2019 21
COURSE
REFRESHER 1 27/ 07/ 2020 10/ 08/ 2020 14
COURSE

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 2 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Fi nanci al acconmodati on Educational aid to Adharjyoti scheme
at lower rate of interest war ds of non teaching AnandShi kshanneedhi
from financial staff Schol arshi ps. Earn and
institutions sponsored by | earn Student counselling
t he managenent nanely support

Sahyadri Multi State
Credit Coop, Tararani
Mahi | a Coop Soci ety
Enpl oyees Coop soci ety
Fi nanci al | ncentives
given by staff club to an
enpl oyee at the tine of
retirenment and assistance
to famly nenbers of a
staff who expires while
in service

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the college conducts the financial audit regularly through the chartered
account ant appoi nted by the managenent. The funds are collected by college in
the formof fees fromstudents. They are spent for various activities |ike
sports, cultural activities, student centric activities, library books,
journal s and various ot her expenses of college. The accounts |ike cash book,
| edger accounts are maintained through accounting software. The separate
accountant is appointed for this purpose. The receipts are mainly in cash and
cheques. The paynents are made through cheques. The petty cash is used for
smal | expenses. The regular check up is done by the staff of chartered
account ant appointed for this purpose. The pass books are regul arly updat ed.
The schol arshi ps are issued to students when they are sanctioned by higher
authorities. The audit reports are submitted to the Institution. The al umi
associ ation also nmaintains the accounts in bank and the anobunt is spent for
various purpose of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Vi dhyaposhak 370130 Schol ar shi ps
No file upl oaded.




6.4.3 — Total corpus fund generated

4143674

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Pri nci pal Yes Seni or
Arts, Commerce faculty from
col | ege, col | ege
Hukker i
Adm nistrative Yes Pri nci pal Yes Seni or
MM Arts, faculty from
Comer ce col | ege
col | ege,
Khanapur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Best student award cerenmony 2) Toppers Felicitation 3) Parent Teachers Meet

6.5.3 — Development programmes for support staff (at least three)

1. ESI and Provident fund facility to the non teaching staff 2.
di stributed to the support staff every year.
at lowrate of interest up to Rs. 200, 000/- from Enpl oyees Co-op. Societi es.
4. Medical facility in case of major illness up to Rs. 50,000/ from nedical aid
fund (only once) 5. Felicitation to the retired support staff. 6. Opportunity
to hoist the National Flag on | ndependence day and Republic day cel ebrations.

Unifornms are
3. Loan facility is nade avail abl e

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Jyoti Sports Acadeny 2. Jyoti Science center 3. Jyoti Econonics and Conmerce

Forum 4. Budget Week Cel ebration 5. Jyotivi vekvahi ni

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Online 20/ 05/ 2020 25/ 05/ 2020 31/ 05/ 2020 315
literary
qui z
2020 Online 18/ 05/ 2020 20/ 05/ 2020 20/ 05/ 2020 120
essay
conpetition
on covid 19
2019 One day 27/ 09/ 2019 01/ 10/ 2019 01/ 10/ 2019 35
Nat i onal
sem nar on




conservation
of wild life
2020 FDP On 19/ 08/ 2020 26/ 08/ 2020 31/ 08/ 2020 40
CYBER
security
2019 Nat i onal 05/ 08/ 2019 17/ 08/ 2019 17/ 08/ 2019 195
Sem nar on
Mahat ma
Gandhi an
his contribu
tions
2019 One day 01/ 06/ 2019 12/ 07/ 2019 12/ 07/ 2019 47

Nat i onal
sem nar on
AAA

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Heal th canp 08/ 11/ 2019 08/ 11/ 2020 150 140
i n association
with | MA
Bel gaum

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. The college is spread over 17 acres with nunber of trees, a botanical garden
and about 50 percent open space. 2. Pits are constructed for solid waste
managenent. 3. Water fromthe chemi stry | aboratory is recycled and used for
bot ani cal garden. 4. Solar water heaters are installed in boys and girls
hostel. 5. LED bul bs and tubes are used to reduce power consunption. 6. Every
year new trees are planted in the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No NI

Ranp/ Rai | s Yes 1

Braille No Ni |
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opment for
differently abl ed




student s

Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni I Nill Ni Il Nill Ni Il Nill NIl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

15/ 06/ 2019

Col | ege Prospectus
gives information
regarding rul es of
di sci pline, various
governnent institutiona
schol ar shi ps, endowrent
prizes, designated units,
financi al assi stance,
cal endar of events.

Mobi | e

17/ 11/ 2020

Mobi | es are not all owed
in the class roons. |If
nmobi l es are found in the
class, they will be
handed over to the head
of the institution for
necessary action. Jamrer
is fixed to avoid porn
sites.

Uni f or ns

17/ 11/ 2020

Dress code i s nade
conmpul sory for both
students and faculty

menber s

Lecture on soci al

28/ 11/ 2019

Two progranmmes are

i ssues organi sed every year on
human val ues for
t eachers, students and
ot her stake hol ders.
Teachers 01/ 07/ 2019 Cal endar of events is

prepared, Teaching pl an
is prepared for each
semest er

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| ndependence day

15/ 08/ 2020

15/ 08/ 2020 210



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6968_Inclusion_1609310391.xlsx

awar eness progranme

Mahat ma Jotirao 28/ 11/ 2020 28/ 11/ 2020 205
Phul e | ecture
series
Bhai Daji ba Desai 19/ 03/ 2020 19/ 03/ 2020 195
smrutidin
Nat i onal Sem nar 01/ 10/ 2019 01/ 10/ 2019 76
on Conservation of
Wlid life
Kar nat aka 01/ 11/ 2019 01/ 11/ 2019 210
Raj yot sav Day
Worl d Di abetic 10/ 11/ 2019 10/ 11/ 2019 225
day
Budget week 28/ 02/ 2020 28/ 02/ 2020 260
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 110
Anbedkar Jayant hi 14/ 04/ 2020 14/ 04/ 2020 23
El ect or al 13/ 10/ 2019 13/ 10/ 2019 150

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

garden. 6. Support staff

1. The college is spread over
and about 50 percent open space.

17 acres with nunber

of trees,

a botani cal garden

2. New trees are planted every year in the
col | ege canpus 3. Swatch Bharat Abhiyan is inplenented to clean the college

canmpus and the class roonms 4. Pits are constructed for solid waste nanagenent.

5. Water fromthe chem stry | aboratory is recycled and used for botanica

is provided to clean the canpus every day. 7. The use

of hazardous chenicals |ike benzene are banned in the | aboratories.
are notivated not to use plastic.

8. Students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

in results inprovenent

Best Practice No. 1: 1) Title of the Practice:
2) CObjectives of the Practice

eg. If a student scores 5 percent or

positive attitude.

athlete. c) To provide health nutritiona

toinstill

areas and are from poor

he/ she wil |
nor e,
nore will
5) Evi dence of success:
in English | anguage presentation skills inmprovenent in
social skills. 10 boys and 48 girls were benefited by this schene and Rs.
50,500/ - were distributed. 6) Problens encountered and resources required:
Shortage of funds 7) Notes (optional):
devel op sel f confidence,
the practice: Jyoti Sports Acadeny 2) Objectives of the Practice:
awareness in sports as a career to the students fromrura
trai ning from experienced coaches,

Academi ¢ Performance incentive
a) To add on to the GER (Gross Enrol nent Rati o)
b) To create conpetitiveness to increase academ ¢ perfornmance.
Maxi mum nunber of students belong to rura
and al so they are from vernacul ar nmedium Hence this scheme has been introduced
to notivate them for doing hard work and build confidence in the subject. 4)
The practice: In order to bring about the academ c conpetitiveness anong the
students, college has started this new schene,
growt h in percentage. For
senmester exam as conpared to previous senester
prize of Rs. 500/-. If he/she scores 10 percent or
prize of Rs. 1000/- If he/she scores 15 percent or
prize of Rs. 2000/- as acadenic incentive.

3) The context:
backgr ound

for students who show acadenic
nore in odd even

be given a cash
be given a cash
be given a cash

| mpr ovenent

The practice hel ps the students to

Best Practice No. 2 : 1) Title of

To create

b) To provide

the value of sportsmanship in an

gui del i nes.

d) To recogni ze new



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6968_promotion_activities_1609314706.xlsx

talent, to produce state, national international |evel athlete. 3) The context:
Sports specially the outdoor ones in the rural Indian context, is still a
sought activity as conpared to the urban Indian scenario even at the school
| evel s the participation in sports is higher in the rural areas than the
cities. But still they do not always get the right gui dance neans to realize
their dreans. Since our students conme fromrural background are physically fit
but lack in training proper guidance, it was decided by the college to provide
themthe sports facilities. 4) The practice: A sumer canp for 10 days is
organi sed in which a selected group of students are given coaching. They are
provided with proper nutritious food | ecture series are arranged on vari ous
topics such as First Aid, Yoga, Diet, career in sports, physical health
fitness. National coach is invited during the sunmmer canp to guide the
students. As a part of activities of the acadeny, ‘Khelotsav’' is organised
where nore than 1500 students participated. Apart fromthis, the coll ege has
conducted ‘District Level Body Building Conpetition at college | evel w nners
were awarded with trophies cash prizes. 5) Evidence of success: Some of the
students who were trained in the sunmer canp have reached up to National Level
sports. 6) Problens encountered and resources required: Unavailability of
trainers in different sports events. The coaches we hire are available for a
[imted period of tinme. Lack of sports facilities, materials for all the
students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // bkcol | egebgm or g/ wp- cont ent / upl oads/ 2020/ 12/ NAAC-7. 2. 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jyoti Pre-Recruitnent Training Centre : Arnmed forces are the only recruiter of
arnmy officers in India. There is |ess enploynent in private sector the
enpl oynent is permanent in the governnent sector. However the candi dates have
to clear witten, physical nmedical tests to get recruited in Indian arny. After
clearing the witten other tests, the selected candidates will be sent to
mlitary training. Keeping this in mnd we have started Jyoti Pre-Recruitnent
Training Centre for defence. Qur objectives are to provi de necessary
prelimnary recruit training for aspirants wi shing to becone officers in Indian
Arnmed Forces providing excellent officers who are highly disciplined,

t horoughly notivated deeply committed to serve nation with honour dignity. The
acadeny has inparted quality training to aspirants with enphasis on both
acadeni c syllabus as well as physical fitness. The acadeny offers a four nonths
i ntense training progranme to inprove academ ¢ know edge physical fitness of
trai nees. The training progranme was inaugurated on 31st Cctober, 2019 by Rtd.
Arny nedical officer Col. Dr. Pavan Sharnma

Provide the weblink of the institution

htt p: // bkcol | egebgm or g/ wp- cont ent / upl oads/ 2020/ 12/ NAAC-7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

Uni on budget Cel ebration, conducting AAA audit, conduct of G een, environnent
and energy audit, Conduct of National sem nars on various disciplines. Feedback
from stakehol ders on various matters, Faculty devel opnent programme on cyber | aw
and cyber security Swachta abhiyan by students Cel ebrati on of Mahatna Phul e
Punyatithi, Awareness progranme on gender sensitivity and equal opportunity.



http://bkcollegebgm.org/wp-content/uploads/2020/12/NAAC-7.2.1.pdf
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